
 '5g

S3

<€^9

A-Kage 11
I

WJH fq^qwoiJcHr^T 'a
’oqcl^lMH <k(h4I.

«bl4«hl<l STf^cbld.
Wiaeh1^^

   ^R-
\3

o oY ^TT ’HSKl1^ SlfaR'MH ^Hi«b Y)
(TsT) “y<2q chl4=hl0 31fijchl(V’ *-6ul'S srf^pRHKflcrl

Wtri W cbl4<^l(l STfiraft.
'O

(5) ‘'-tiftdl” ■4F4T 3^ ?ft til^MlslI lj
  

3F«[4‘'EI^fa «h<uqid 3TT^?ft 
 

(q) tcH8^^nf£R^’^1^13(4 ■g*2*T 
(^) umc;41”xr^n-3t4 ftqi4ldi41  
(^T) “^1 Itid”.J-?ul^ ^Kl^lltH.

(s5) “[ciftd ^rftsjjT” ^ni 3t4 4t tn^isii 4wh f4^ki^^41, Ri4T^d< ^?T:'Fr
   

5, Rid I c^FT ii 41^14 Rd<+d di^dld 3(i4lrdl k,<ai<ll STftwil&ll 4udld 31lA<41 
.:/5 jqfTaaT, 3RTT 3nt.

' < .1

... / ■(5T):;'‘iRdS <rlRdl” dl-dl 314 4t tilidldl 'ti^H fedKl^dKTT, fi?Tsff (^f4 W4t3t44t- 
didl HFT^3d<i4i<rqi ^HVTPJT d<d41) RfidH, oqy RPidHi-cqi MP.ISltd

di^did 3n^ft qi4^i<l ufadl sw snt.

^Ickwh

^:- ■snw4«R-3^

 41^4<Mldl 4^1 M R^dKIc^dW (R|4I) 3rf4RdH, ^ooX
 dRidi :-^WWd^-Tn3WI/3TW/ /^o^ ?ft ^|{dldl WTH f^dRM<W 

   (Rl4?) 3yftjRq'i-|, ^ooY (^ld ^ooy qT shdidi ^X) dl4 dicrtH 4
 

MkdxrM ? W^ET srfqRdMl-cqi W W (?T) KftWW3JI<rl<rdl 37fu^'Ri-dl 
 

diM’4 d)<?d ?ft w^dldi 'tiirdH R^dKloddt-^T, (Ri-S?) 4 ©dd^lMd tiRJltl i^diy^l IdfadH 
 

ddi<’cb^di^ SlfqqTR 3n%?T. TPuR, tiqRqd'ld 4t^rjdidi fedKiodd^qi (fsTRff) 44
 

odd^lHd tlRdl 71^4 irlftdl d)l4<d STH?. RT.^q qqf <4^41d 31VJlldld 44 
 

'ddftd dlFdchi sKHidi Wt 31^04>^M s=bHI<=h ^ksoks/^o^
     

R.oVoR/^o^X fMt Rcrlcd! Mdl-odl 3RTTT4 wf u(441 ^TTsA 4t 4dl£dldl WJH
 

fod’KloddKTT di-odl fdfdST R^PlMl STrPfrT RlJldi-ccbriocb, 3^|i|ch 3TTfnr
 

Kdidd SjRidii-A,qiMdidOd RddxH d>(ldl RRdH3TTi.
 V ()qi RRddidl fri41ch-cch^ocb, flgiqch %dsi<mci Snf&T tcu«i<i dfRlchlA, TC-’R 

 
(4^n4qr) RRdn, o ? k 3t4 ^Hh^did 4fEr. 

 (3)4TF^q^TRHIsJlt R^crdl RdidilMI^H SWETRT44t?T.

?. oqusqi :-
 qr fdfaddld q^RT3t4SFWtcTh4etqi, -

\3 x3 ’



S3

Page|2

*

“ ■ - - ■■

fw BW e*h<rl<sMldta iRI^t e<*<rl<sHl-c| WAR

5T

B
L -0

■ fi ’C • 

. / 
OJ 
VA

A ■'■

■: ;J

^t, ?i^r eft faFUiH k (^) snfnr (^k) to sj&tt wr tott-at 
cT^nft faPkn (effa) wt W<rO 3^?TT W^T R ^W-'^rr 33 -

pufad ehtal-^HT, Tt ?3FS4T RdichNKH 3^T 3qP=qi 333 3J$ft
3T^3T WT Gudiel 3T felK 333T ^T, 3TTf^T 3^33R 3T
^’^id 3i3T cb(l<3 c3T^t 3WT3^T.

X. cjqlWqi:-
(W PhHH 33 - 3T ¥33fd 3Tft 3TOT3 33^W 3||[$<jdl<i 333

3F5f ct><uqi'©qi 33^41 Rdi^l^l 333U3mR&?T33ftHHT^;
(313) 37f^3xI3 33 - 3T B33f?T 3ntt 3^13 33^31 l(?<ld)d 333 ^3I3HR 

■3331313^ 3Fsf ch<uq|-oqi 3d<3<-cq| f33f333‘, 3^3 333? ©3(^33 3HT 
■3^33RiHT^t SJ^cftF 33^317 3{f^3? 3UT^, 3^3 lT<dl3 5Tg 

3^33RTUT^t ^3Tc£t3 33^33 3tf33> 373^.

33?3T:-
3T fqPwHM’HK333^1^31 Ptodl'Hleft 4^33l<A-

s3 so s3

(X3i) f33l4)d|-41 33^t 3133 WerH 3Ki|cft;
(41a) V^^T-^ft^m^t Mk^IT 4ctll ui ^x?t<rft STHT^t, ■37|p(
(?ft3) qiPl'xq XHluiMd 1......................... ....... .

^o ■^Tjr.ft’. ^333f^‘ 33pr ^Wt Z3^33F^ f^HM Xo ^TAT.fR. ^33373^
Sas ■•WW3'WuI^A;W^, ‘

„y *’■■'•,'<? sss
<

Werft 33>3T 3B3T 3 3>W-3T 3T3 3T3^?3T 3T5ft 
33T ?3F^T 3ftf©r3nM13 3WT3^ft3 THAT 3iU^t 3T 

3<cft^l SfftR 3^3 AlHpi^MI&ik pNAxfitilJl 37^3H3T 313, 3Wlft 3^ ^ft 
hM©!^ 33333^3 PlR^H H (<ft3) 37*35 R^Ma «h<uqic| 3TI^ft 3^31 cMI^I 
3ftf33TT chl^llMtftd THAT 373T %r3W 37?TT 3F5ft 5Picw41 £^<*41 tiHIAl 

s3 s3

($0 ‘cf^^3cTo3332IT Rhc|I 3Ml 3T$f 37f£|RqH|-ui|| 3)^5 Meftd HAWFeT
an^dl (cR©l’Moqc|t4T, 3RTT 37lt.

3. anftr ‘whm srfiranfl; nz-3T 3T 33h()r
s3

.;?ft ”Hl^«l'l«ll 3^33 ■S'^l ^OMlft^lofterl (515^
j^d4d;1tf4l«bie*<Sid«b/ tWH«h 3t5R3T?T 3Tlfn MPidchdl 3^-37 3T 341=1 (Id f333cft 

« . s3

(3i) TrlMH^l (fctcfhrT 33 — 3^ftd’ 33T3T 3 ©1^5^ 33ft 3Itft $44’41
^IdMtn'Hleft Rqpld ^3T 3OT-3T 33f^T 3T f^R4HM4l f^WT 3^33^ 5x5dl 
3-1^11 314^1 31331-31 o^ArfHl M41-Affl5 4i<u4ld ^AT, 14141

(TH) Piqs ^R^sil ^Mld 31l^r4l Rifed Pl4ildl-©4I 3331331 3^3 dM^tAII 
33f3 3T fa fa 4 H1 ■©41 fafa^H H 3^t 333 Werft 33?3T 3T33 31331-31 ©4 4^ -©41 
AlHfaS^RI&K 3i3TT
3T3, faPl4A (5^3) 3^5 333

TAT.fR


€0

rMi'cqi

 

Page | 3

.VJK-• ■•.wi-S.

 WT xlMch ^TT HcjeK fa-Meftl STlf^T c^TT cftf
• x3

^ft HT^t $a<tqi ebi<dNtP-Hi<^ c^TT Pwfaakrm ^T ^P’TT-^TRiRqH <a
   

3pnf<rr siK^r i-’srr ^4^ i-w m<sn< miwh
      

ticl4 dcidl^lcJl 3J^ cq|-c|l foMRq<tcO cfiTdl ^itcT 31?TT 
   ■O _ S3 Rl4i«h - ^-6uM fcpxf ^r<rqi cllSd 'eHQl«bl’oq| «il<sl41d qqixfl ^F^^cfT 3^TT

(d4|ch - <i=h^l<Sch Rq<tdl-oq| (SdichlHKHd WW^T.
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RqctxTl tiM^id 4^1.

s3« *O

C. M^Hdl 3i 1R1 hhR?^m RT37T^i<jck PiqqxM STHlul :-
S3

fcfpRR 3 Wrqi M<il-cqi ^"idl ^tRt HIhR&H (feftw <3
  

d<d^ 3id<t)q| drdiq'Od 14^41^6) 3TTf^T qi^d ’■qid* TC qi-cqi ^tFFRRW
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1. (7) These regulations may be called the Clerk-Typist, Assistant Store- 

Keeper and Receptionist, Group C (Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), the 

Management Committee of the Shree Sai Baba Sansthan Trust has the powers 

to make the regulations regulating the recruitment. However, at present, there 

is no Management Committee but an Ad-hoc Committee is functioning at 

Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the decision dated 

09/05/2024, of the Hon'ble High Court, Bombay, Bench Aurangabad Civil 

Application No. 8707/2023 in Public Interest Litigation No 98/2021, the Ad- 

hoc Committee of the Shree Sai Baba Sansthan Trust is hereby pleased to 

make the following regulations regulating the recruitment to the posts of the 

Clerk-Typist, Assistant Store-Keeper and Receptionist, Group C, in the 

various Departments of Shree Sai Baba Sansthan Trust under the said Act, as 
follows:-

\

O i

2. In these regulations, unless the context requires otherwise,-

if 4-^ s' 

u >fr /

Il -5 \
■■■■■...................

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the......... .......... 2025.

Outward No.3386 
Oate-05/02/2026
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(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XIV of 2004);

(Z?) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;

(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

(Z/) “Competent Authority” means the Chief Executive Officer;

(e) “Degree” means a Bachelor’s degree of a recognised university;

(/) “Government” means the Government of Maharashtra;

(g) “prescribed examination” means an examination conducted by the 

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency 

nominated by it for the purpose;

(A) “Selection Committee” means the Employee’s Selection Committee 

referred to in the Annexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(z) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.

3. Appointment to the postsof the Clerk-Typist, Assistant Store-Keeper and, 

as the case may be, Receptionist, Group C, in the various Departments of the 

Trust, shall be made either,-

(а) by promotion of a suitable person on the basis of seniority-cum- 

merit, from amongst the persons holding any Group D post in the Trust having 

not less than three years regular service in that post; and who possess the 

qualifications specified in regulation 5 of these regulations; or

(б) by nomination from amongst the eligible candidates, on the basis of 

result of the prescribed examination conducted by the Selection Committee, 

who fulfils the qualifications specified in regulation 5 of these regulations:

■

fa i. j
f
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4. Age Limit.-

(z) Lower Age Limit.- Not less than eighteen years of age (completed) 

as on the last date of submission of applications to the trust, as per the 

advertisement for recruitment to the said post;

(it) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the reserved- 

categories. The upper age limit shall be applicable as on the last date of 

submission of applications to the trust, as. per the advertisement for 

recruitment to the said post.

Provided that, in case of eligible ex-servicemen, who do not possess the 

requisite qualification mentioned in regulation 5 (iii), may be permitted to 

apply for the post by nomination, on the condition that he shall, within the 

probation period, obtain such qualification:

Provided further that, the appointment of such ex-servicemen who fails 

to obtain the requisite qualification under regulation 5 (iii), within the 

probation period shall be liable to be terminated:

Provided also that, any regular Group D employee of the Trust, who 

possesses the qualifications specified in regulation 5 (i) and (ii) but does not 

possess the qualifications specified in regulation 5 (iii) may be considered for 

promotion on the condition that such employee shall obtain such qualification 

with a period of twelve months from the date of his promotion, failing which 

his promotion shall stand reversed.

5. Educational Qualifications.-

The person for being eligible for appointment to the post under these 

regulations shall,-

(z) possess a degree of a university;

:: . -a
w i,:!
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(zz) have passed the MS-CIT examination; and

(zz’z) shall possess a certificate in Government Commercial Certificate

Examination or Computer Typing with minimum 30 words per 
l ' : ;

minute in Marathi Typing and 40 words per minute in English

Typing.

6. In case of person appointed as Driver, Group- C in the Trust and having not 

less than three years regular service in that post and possessing the 

qualifications specified in Regulation 5, who has applied for change of cadre 

permanently in the cadre of Clerk-Typist may be permitted to change such 

cadre by appointing him on the post of Clerk-Typist:

Provided that, the seniority of such driver appointed as Clerk-Typist in 

the cadre of Clerk-Typist shall be reckoned from the date of his appointment 

in the cadre of Clerk-Typist.

7. Appointment of a person, being family member of an employee of the trust 

who died whilst in service, who fulfils the criteria laid down by the 

Government from time to time, and the qualifications specified in Regulation

' 5 (i) and (ii), may be appointed in respect of the post mentioned in Regulation 

3, on compassionate grounds on the condition that such employee shall 

possess the qualifications specified in Regulation 5 (iii) within the probation 

period:
Provided that, the appointment of such person on compassionate 

grounds, who fails to obtain the requisite qualification as. specified in 

Regulation 5 (iii), within the probation period, shall be liable to be terminated.

8. Ratio for appointment by promotion and nomination.-
The appointment to the post mentioned in regulation 3 shall be made by 

promotion and nomination (including appointmenton^compassionate grounds

-
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10. Other service conditions to apply.-

The other terms and conditions, specified by the Trust from time to 

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 

to the posts mentioned under regulation 3.

specified in regulation 7) and permanent transfer of cadre of Driver, Group -C, 

in the ratio of 40:50:10 respectively:

Provided that, if the suitable candidate for appointment by promotion or 

permanent transfer of cadre is not available, the ratio for appointment may be 
relaxed for the purpose of appointment by nomination, in respect , of that 

appointment year with the approval of the committee.

I
Chairman, Ad-hoc Committee,

* Shree Sai Baba Sansthan Trust (Shirdi).
A-’ I

9. Probation period.-

A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on 

which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. Tn the event failing to 

complete the probation period (including extended period) or pass the 

examinations and complete the training, his services shall be liable to be 

terminated.


